
DREAM Welcome to the EMRIS Dream Plan. 
We’re excited for you to discover one of 
the most powerful and generous
compensation plans in the world today!PLAN



WELCOME TO 

EMRIS International Holdings, LLC makes no guarantees about the levels of income that Brand Ambassadors can earn. Each Brand Ambassador’s results will vary. Success as an EMRIS International Brand Ambassador
requires hard work. Some people may make no money at all. The earnings of an EMRIS International Brand Ambassador will be 100% dependent upon their work ethic, skills, leadership capabilities, and commitment.

Common sense would suggest that in most opportunities, one would find exceptional individuals performing well above average, while others perform under the average.

We’re so excited that you made a decision to join the
EMRIS global family. We believe in you, and we believe in 
the power of your dreams!

EMRIS is a global movement, revolutionizing the world of 
social commerce with one of the most exciting and com-
petitive compensation structures in the world today.
 
We reward our Brand Ambassadors for helping others 
transform their lives with our groundbreaking suite of 
products while building a business that’s rewarding, flex-
ible, and global.

We’re putting the keys to a bright new future in your 
hands! Whether you’re looking to build a part-time in-
come around your full-time responsibilities or you’re 
committed to building a full-time global business, EMRIS 
was designed with you in mind.

The entire EMRIS experience begins with serving our 
global community of customers and Brand Ambassadors. 
We believe that if we provide the very best products and 
experience possible for our customers and Brand Ambas-
sadors then we will have created something truly special. 

Ilean Harris, Co-Founder
& Chief Strategy Officer

Success with EMRIS ultimately comes down to mastering the skill of acquiring customers, building successful teams, and developing leaders
who do the same thing.

Focus on these three key components and the sky truly is the limit for you and your business.  Welcome to EMRIS!

EMRIS

Aspen Emry, Co-Founder
& Chief Executive Officer

Matthew Harris,  Co-Founder 
& Chief Visionary Officer

“The maximum payout in the Emris International Dream Plan is capped at 50% of global CV. Bonuses, Commissions, and other income may be subject to this cap and adjusted from time to time.



9 WAYS TO EARN

Imagine being able to unlock not just 1 or 2 ways of earning an income, but 9 different ways to earn with the EMRIS Dream Plan!

EMRIS International Holdings, LLC makes no guarantees about the levels of income that Brand Ambassadors can earn. Each Brand Ambassador’s results will vary. Success as an EMRIS International Brand Ambassador
requires hard work. Some people may make no money at all. The earnings of an EMRIS International Brand Ambassador will be 100% dependent upon their work ethic, skills, leadership capabilities, and commitment.

Common sense would suggest that in most opportunities, one would find exceptional individuals performing well above average, while others perform under the average.



RETAIL PROFITS

Customers are the heartbeat of your EMRIS business. One of the fastest ways 
to generate income with our business model is by helping people get started 
with EMRIS as retail customers.

A retail sale can be made by directing others to your personal EMRIS website 
where they place their order or they can purchase EMRIS products directly from 
you. When a retail customer places an order, you earn the difference between 
the Brand Ambassador price and the Retail Customer price; Up to 20% profit!

Retail profits from sales made online are paid weekly.

EXAMPLE 1: 

A Brand Ambassador purchases EMRIS International products at their discounted rate of 20% off retail and then sells that product to a friend with 
a 20% markup in place and keeps the difference.

EXAMPLE 2:

A Brand Ambassador refers a customer to their replicated website. The customer purchases products at the retail price. The Brand Ambassador will 
earn a 20% commission (paid weekly).

EMRIS International Holdings, LLC makes no guarantees about the levels of income that Brand Ambassadors can earn. Each Brand Ambassador’s results will vary. Success as an EMRIS International Brand Ambassador
requires hard work. Some people may make no money at all. The earnings of an EMRIS International Brand Ambassador will be 100% dependent upon their work ethic, skills, leadership capabilities, and commitment.

Common sense would suggest that in most opportunities, one would find exceptional individuals performing well above average, while others perform under the average.



VIP CUSTOMER BONUS

We’re proud to offer our customers some of the finest lifestyle products on the 
planet at reasonable prices. As an added benefit, customers can choose to be-
come a VIP Customer, sign up for Easy-Ship, and save 20% on the retail prices.

For every purchase made by a personally enrolled VIP customer, a Brand
Ambassador earns a 10 % commission on the PCV (Personal Commissionable 

Volume) generated.

EXAMPLE:

Jim signs up to become a VIP Customer through your website and purchases 
products that generate 300 in Commissionable Volume.

 
Your commission would be 10% of 300 = $30.

EMRIS International Holdings, LLC makes no guarantees about the levels of income that Brand Ambassadors can earn. Each Brand Ambassador’s results will vary. Success as an EMRIS International Brand Ambassador
requires hard work. Some people may make no money at all. The earnings of an EMRIS International Brand Ambassador will be 100% dependent upon their work ethic, skills, leadership capabilities, and commitment.

Common sense would suggest that in most opportunities, one would find exceptional individuals performing well above average, while others perform under the average.



GLOBAL CUSTOMER BONUS POOL

We’re serious about rewarding our top producing Brand Ambassadors for acquiring 
and retaining VIP customers.

So serious in fact, that every 4 weeks we take our total company’s revenue generated 
from VIP customers and place 1% of that revenue into a pool. Brand Ambassadors have 
the ability to earn shares in this VIP Customer Bonus Pool based on the amount of VIP 
Customer volume they generated over the same period.

This pool is available to every active Brand Ambassador regardless of rank! That means 
you can earn shares in our company’s revenue just by building a strong customer base!

Brand Ambassadors will earn 1 share of this pool for every 1,000 PCCV generated 
during the 4-week period.
 
If the PCCV of all Brand Ambassadors was 40,000 over the 4-week period, this pool 
would be funded with 1% of 40,000 = $400.

EMRIS International Holdings, LLC makes no guarantees about the levels of income that Brand Ambassadors can earn. Each Brand Ambassador’s results will vary. Success as an EMRIS International Brand Ambassador
requires hard work. Some people may make no money at all. The earnings of an EMRIS International Brand Ambassador will be 100% dependent upon their work ethic, skills, leadership capabilities, and commitment.

Common sense would suggest that in most opportunities, one would find exceptional individuals performing well above average, while others perform under the average.

Mike 1000 1

BRAND
AMBASSADOR PCCV SHARES EARNED

PER BA

Jeremy 900 0

Shawna 2000 2

Meghan 1500 1

TOTAL SHARES 4

VALUE OF
SHARES

$0.00

$100.00

$100.00

$200.00

$400/4 =
$100 per share



FAST START BONUSES

As a Brand Ambassador with EMRIS International, you can earn lucrative Fast Start Bonuses (including commissionable volume) with
every new Brand Ambassador that you personally enroll who purchases a Business Starter Pack.*

These bonuses are paid weekly, and there is no limit to the number of Fast Start Bonuses you can earn.**

*Must be an Active Paid-As Brand Ambassador or above during the pay period the new enrollment is made in order to earn Fast Start 
Bonuses.

**EMRIS International does not pay commissions for signing up Brand Ambassadors. Commissions are generated from product
purchases only.

EMRIS International Holdings, LLC makes no guarantees about the levels of income that Brand Ambassadors can earn. Each Brand Ambassador’s results will vary. Success as an EMRIS International Brand Ambassador
requires hard work. Some people may make no money at all. The earnings of an EMRIS International Brand Ambassador will be 100% dependent upon their work ethic, skills, leadership capabilities, and commitment.

Common sense would suggest that in most opportunities, one would find exceptional individuals performing well above average, while others perform under the average.

Legacy Builder Kit $499.00 200

BUSINESS
STARTER PACKS PRICE CV

Business Builder Kit $199.00 80

SPONSOR
PACK BONUS

$50.00

$100.00



TEAM BONUSES
Brand Ambassadors have the ability to earn weekly residual income by building successful sales organizations with EMRIS International.

We pay to unlimited levels in our hybrid binary structure.

With up to $75,000 in weekly income available to Brand Ambassadors in team commissions, we believe we have one of the most exciting hybrid 
binary compensation plans in the industry today!

Qualifying For Team Commissions: 

• To earn a Team Commission, a Brand Ambassador must be Active and Bonus Qualified for the pay period.

• In order to become Bonus Qualified, a Brand Ambassador must be Active with 80 PCV and have two active Brand Ambassadors; one on the left and one on 
the right.

• Team Bonuses are paid weekly as a percentage of a Brand Ambassador’s lesser leg volume.  The percentage earned varies by paid-as rank. For more                  
information on how to qualify for increased Team Commissions please review the EMRIS Rank Advancement Chart.

• As long as a Brand Ambassador is Active, left and right side volumes will accumulate, even if the Brand Ambassador is not Bonus Qualified.

YOU

PERSONALLY ENROLLED

UPLINE ENROLLED

DOWNLINE

EMRIS International Holdings, LLC makes no guarantees about the levels of income that Brand Ambassadors can earn. Each Brand Ambassador’s results will vary. Success as an EMRIS International Brand Ambassador
requires hard work. Some people may make no money at all. The earnings of an EMRIS International Brand Ambassador will be 100% dependent upon their work ethic, skills, leadership capabilities, and commitment.

Common sense would suggest that in most opportunities, one would find exceptional individuals performing well above average, while others perform under the average.



20% GENERATIONAL CHECK MATCHES

Leadership development is at the heart of our business. We ensure that all our Brand Ambassadors are handsomely rewarded for developing leaders 
in their organization and helping them grow their residual income through our Matching Bonuses.

Qualified 2 Star Executives and above have the ability to earn Matching Bonuses as you train, develop, and mentor leaders within your enrollment 
tree. This has an unlimited income potential!

Not only are you able to earn Matching Bonuses on Brand Ambassadors you’ve personally enrolled, you can also earn Matching Bonuses on leaders 
you didn’t enroll in your enrollment tree through up to 2 generations* of Directors and above!  

*A generation is a term used to describe an enrollment tree downline Brand Ambassador with a paid-as rank of Director or higher.  One’s first
enrollment tree generations are the first Ambassadors with a paid-as rank of Director or higher in each of their enrollment tree legs. 

One’s second enrollment tree generation are the second Ambassadors with a paid-as rank of Director or higher in each of their enrollment tree legs.  

5%

10%

5%

2 STAR
EXECUTIVE

3 STAR
EXECUTIVE

DIRECTOR
1 STAR

DIRECTOR
2 STAR

DIRECTOR
3 STAR

DIRECTOR
VICE

PRESIDENT

SENIOR
VICE

PRESIDENT

EXECUTIVE
VICE

PRESIDENT

PRESIDENTIAL 
AMBASSADOR

PERSONALLY
ENROLLED BRAND 
AMBASSADORS

GENERATION 1

GENERATION 2

GENERATION 3

10% 10% 10% 10% 10% 10% 10% 10% 10%

5% 5% 5% 5% 5% 5%

5% 5% 5% 5%

EMRIS International Holdings, LLC makes no guarantees about the levels of income that Brand Ambassadors can earn. Each Brand Ambassador’s results will vary. Success as an EMRIS International Brand Ambassador
requires hard work. Some people may make no money at all. The earnings of an EMRIS International Brand Ambassador will be 100% dependent upon their work ethic, skills, leadership capabilities, and commitment.

Common sense would suggest that in most opportunities, one would find exceptional individuals performing well above average, while others perform under the average.



DIRECTOR BONUS POOL

DIRECTOR & VICE PRESIDENT BONUS POOLS

Brand Ambassadors have the unique ability to earn shares in the
company’s global sales by qualifying for our Director Bonus Pools & Vice 
President Bonus Pools.

Each week, 1% of the PCV of all Brand Ambassadors is placed into our 
Director Bonus Pool and each week 1/2% of the PCV of all Brand
Ambassadors is placed into our Vice President Bonus Pool.  

The bonus pools are calculated every 4 weeks and a bonus is paid based 
on the shares a Brand Ambassador earned during the bonus period. 

To earn shares in the Director Bonus Pool, a Brand Ambassador simply 
needs to achieve Paid-As Director or above status. The number of shares 
a Brand Ambassador earns during the bonus period is related to the
number of times the Brand Ambassador achieved Paid-As Director or 
above.

*To qualify for the Vice President Bonus Pools a Brand Ambassador must achieve 
Paid-As Vice President status or above.

1* DIRECTOR 12

PAID-AS RANK SHARES EARNED

DIRECTOR 10

3* DIRECTOR 16

2* DIRECTOR 14

SENIOR VICE PRESIDENT 20

VICE PRESIDENT 18

PRESIDENTIAL AMBASSADOR 24

EXECUTIVE VICE PRESIDENT 22

EMRIS International Holdings, LLC makes no guarantees about the levels of income that Brand Ambassadors can earn. Each Brand Ambassador’s results will vary. Success as an EMRIS International Brand Ambassador
requires hard work. Some people may make no money at all. The earnings of an EMRIS International Brand Ambassador will be 100% dependent upon their work ethic, skills, leadership capabilities, and commitment.

Common sense would suggest that in most opportunities, one would find exceptional individuals performing well above average, while others perform under the average.



VICE PRESIDENT BONUS POOL

Brand Ambassadors with a Paid-As rank of VP and above will earn shares 
each week based upon their Paid-As rank as per the table to the right.

Adjusted Enrollment Tree Commissionable Volume (AETCV) is the sum of a Brand Ambassador’s 
Personal Commissionable Volume and the Personal Commissionable Volume of all Brand Ambassa-
dor’s in his Enrollment Tree Downline, with the limitation that at most 50% can be counted in the 
ETCV requirement for one’s Paid-As rank.

Below is an example of how shares in this pool may be earned.

If the PCV of all Brand Ambassadors over the 4-week period was 4,000,000, 
this pool would be funded with 1/2% of 4,000,000 = $20,000. 
generations* of Directors and above! 

BRAND
AMBASSADOR PAID-AS RANK WEEK

JASON 3 STAR DIRECTOR 1

TOTAL SHARES

SHARES EARNED
PER WEEK

0

1,000,000

SHARES EARNED
PER BRAND AMBASSADOR

VALUE OF
SHARES

JASON VICE PRESIDENT 2 100,000

JASON VICE PRESIDENT 3 120,000

JASON 3 STAR DIRECTOR 4 0

MOLLY SENIOR VICE PRESIDENT 1 250,000

MOLLY SENIOR VICE PRESIDENT 2 230,000

MOLLY SENIOR VICE PRESIDENT 3 200,000

MOLLY VICE PRESIDENT 4 100,000

220,000

780,000

1,000,000 $20,000/1,000,000 =
$.02 per share

$15,600.00

$4,400.00

EMRIS International Holdings, LLC makes no guarantees about the levels of income that Brand Ambassadors can earn. Each Brand Ambassador’s results will vary. Success as an EMRIS International Brand Ambassador
requires hard work. Some people may make no money at all. The earnings of an EMRIS International Brand Ambassador will be 100% dependent upon their work ethic, skills, leadership capabilities, and commitment.

Common sense would suggest that in most opportunities, one would find exceptional individuals performing well above average, while others perform under the average.

PAID-AS RANK SHARES EARNED

SENIOR VICE PRESIDENT

VICE PRESIDENT

PRESIDENTIAL AMBASSADOR

EXECUTIVE VICE PRESIDENT

Proportional - your
Adjusted Enrollment Tree 
Commisionable Volume 

(AETCV) each week 
equals the number of 

shares earned.



GLOBAL TRIP INCENTIVES

Life is what you have.  Style is how you live it!

Every year we offer inspiring getaways and international experi-
ences for our Brand Ambassadors to earn, allowing them to enjoy 
incredible experiences, recharge their batteries, and experience 
the freedom that the EMRIS lifestyle brings!

Expertly Curated | Culturally Enriching | Unforgettable

EMRIS International Holdings, LLC makes no guarantees about the levels of income that Brand Ambassadors can earn. Each Brand Ambassador’s results will vary. Success as an EMRIS International Brand Ambassador
requires hard work. Some people may make no money at all. The earnings of an EMRIS International Brand Ambassador will be 100% dependent upon their work ethic, skills, leadership capabilities, and commitment.

Common sense would suggest that in most opportunities, one would find exceptional individuals performing well above average, while others perform under the average.



EMRIS RANK QUALIFICATIONS

1 Star Director

(1) 160 PCV or more in the current week plus the prior 4 weeks (5 weeks total) 
(2) 4 or more Personally Enrolled SBA or higher with at least 1 in the Binary Left Leg and at least 1 in the Binary Right Leg 
(3) 80 PCCV or more in the current week plus the prior 4 weeks (5 weeks total) 
(4) 36,000 LLV or more 4LLV  plus PCV (current LLV +LLV-1 + LLV-2 + LLV-3 + PCV = 36,000 in the 4 week roll)
(5)  36,000 AETCV or more in the 4 week rolling period 
(6) 2 or more E2 or higher Sponsorship Legs PLUS 1 or more E1 or higher Sponsorship Legs 

Retail Profit, VIP Customer Bonuses, Fast Start Bonuses, can 
qualify for Customer Bonus Pool shares, can qualify for Director 
Bonus Pool shares, Team Bonuses of 13% lesser leg, and Check 
Matches on personal enrollments and generations of Brand 
Ambassadors.

$2500

2 Star Executive

(1) 160 PCV or more in the current week plus the prior 4 weeks (5 weeks total) 
(2) 4 or more Personally Enrolled SBA or higher with at least 1 in the Binary Left Leg and at least 1 in the Binary Right Leg 
(3) 80 PCCV or more in the current week plus the prior 4 weeks (5 weeks total) 
(4) 4,500 or more 4LLV  plus PCV (current LLV +LLV-1 + LLV-2 + LLV-3 + PCV = 4,500 in the 4 week roll)
(5) 3 or more E or higher Sponsorship Legs 

Retail Profit, VIP Customer Bonuses, Fast Start Bonuses, can 
qualify for Customer Bonus Pool shares, Team Bonuses of 10% 
lesser leg, and Check Matches on personal enrollments.

$400

Brand Ambassador Has purchased a $49 business kit. None
N/A

Senior Brand
Ambassador

Has purchased a $49 business kit and has 80 Personal Commissionable Volume (PCV)
over 5 weeks.

Retail Profit, VIP Customer Bonuses, Fast Start Bonuses, and can 
qualify for Customer Bonus Pool shares. N/A

Executive
(1) Be a Senior Brand Ambassador and have one personally enrolled paid-as Senior Brand Ambassador in 
your left leg and one personally enrolled paid-as Senior Brand Ambassador in your right leg.
(2) Have 80 Personal Commissionable Volume (PCV) over 5 weeks.

Retail Profit, VIP Customer Bonuses, Fast Start Bonuses, can 
qualify for Customer Bonus Pool shares, and Team Bonuses of 
8% lesser leg.

$200

1 Star Executive

(1) 160 PCV or more in the current week plus the prior 4 weeks (5 weeks total) 
(2) 3 or more Personally Enrolled SBA or higher with at least 1 in the Binary Left Leg and at least 1 in the Binary Right Leg 
(3) 80 PCCV or more in the current week plus the prior 4 weeks (5 weeks total)
(4) 1,500 or more 4LLV  plus PCV (current LLV +LLV-1 + LLV-2 + LLV-3 + PCV = 1,500 in the 4 week roll)
(5)1 or more E or higher Sponsorship Legs 

Retail Profit, VIP Customer Bonuses, Fast Start Bonuses, can 
qualify for Customer Bonus Pool shares, and Team Bonuses of 
9% lesser leg.

$300

3 Star Executive

(1) 160 PCV or more in the current week plus the prior 4 weeks (5 weeks total) 
(2) 4 or more Personally Enrolled SBA or higher with at least 1 in the Binary Left Leg and at least 1 in the Binary Right Leg 
(3) 80 PCCV or more in the current week plus the prior 4 weeks (5 weeks total) 
(4) 9,000 or more 4LLV  plus PCV (current LLV +LLV-1 + LLV-2 + LLV-3 + PCV = 9,000 in the 4 week roll)
(5) 2 or more E1 or higher Sponsorship Legs 

Retail Profit, VIP Customer Bonuses, Fast Start Bonuses, can 
qualify for Customer Bonus Pool shares, Team Bonuses of 11% 
lesser leg, and Check Matches on personal enrollments.

$500

Director

(1) 160 PCV or more in the current week plus the prior 4 weeks (5 weeks total) 
(2) 4 or more Personally Enrolled SBA or higher with at least 1 in the Binary Left Leg and at least 1 in the Binary Right Leg 
(3) 80 PCCV or more in the current week plus the prior 4 weeks (5 weeks total) 
(4) 18,000 or more 4LLV  plus PCV (current LLV +LLV-1 + LLV-2 + LLV-3 + PCV = 18,000 in the 4 week roll)
(5) 18,000 AETCV or more in the 4 week rolling period 
(6) 1 or more E2 or higher Sponsorship Legs PLUS 1 or more E1 or higher Sponsorship Legs 

Retail Profit, VIP Customer Bonuses, Fast Start Bonuses, can 
qualify for Customer Bonus Pool shares, can qualify for Director 
Bonus Pool, Team Bonuses of 12% lesser leg, and Check
Matches on personal enrollments.

$1000

RANK QUALIFICATIONS PLAN BENEFITS MAX WEEKLY
TEAM BONUS

EMRIS International Holdings, LLC makes no guarantees about the levels of income that Brand Ambassadors can earn. Each Brand Ambassador’s results will vary. Success as an EMRIS International Brand Ambassador
requires hard work. Some people may make no money at all. The earnings of an EMRIS International Brand Ambassador will be 100% dependent upon their work ethic, skills, leadership capabilities, and commitment.

Common sense would suggest that in most opportunities, one would find exceptional individuals performing well above average, while others perform under the average.



EMRIS RANK QUALIFICATIONS

2 Star Director

(1) 160 PCV or more in the current week plus the prior 4 weeks (5 weeks total)
(2) 4 or more Personally Enrolled SBA or higher with at least 1 in the Binary Left Leg and at least 1 in the Binary RightLeg 
(3) 80 PCCV or more in the current week plus the prior 4 weeks (5 weeks total) 
(4) 75,000 LLV or more 4LLV  plus PCV (current LLV +LLV-1 + LLV-2 + LLV-3 + PCV = 75,000 in the 4 week roll)
(5) 75,000 AETCV or more in the 4 week rolling period 
(6) 2 or more E3 or higher Sponsorship Legs PLUS 1 or more E2 or higher Sponsorship Legs 

Retail Profit, VIP Customer Bonuses, Fast Start Bonuses, can 
qualify for Customer Bonus Pool shares, can qualify for Director 
Bonus Pool shares, Team Bonuses of 14% lesser leg, and Check 
Matches on personal enrollments and generations of Brand 
Ambassadors.

$5000

3 Star Director

(1) 160 PCV or more in the current week plus the prior 4 weeks (5 weeks total) 
(2) 4 or more Personally Enrolled SBA or higher with at least 1 in the Binary Left Leg and at least 1 in the Binary Right Leg 
(3) 80 PCCV or more in the current week plus the prior 4 weeks (5 weeks total) 
(4) 150,000 LLV or more 4LLV  plus PCV (current LLV +LLV-1 + LLV-2 + LLV-3 + PCV = 150,000 in the 4 week roll)
(5) 150,000 AETCV or more in the 4 week rolling period 
(6) 2 or more D or higher Sponsorship Legs PLUS 1 or more E3 or higher Sponsorship Legs 

Retail Profit, VIP Customer Bonuses, Fast Start Bonuses, can 
qualify for Customer Bonus Pool shares, can qualify for Director 
Bonus Pool shares, Team Bonuses of 15% lesser leg, and Check 
Matches on personal enrollments and generations of Brand 
Ambassadors.

$10000

Vice President

(1) 160 PCV or more in the current week plus the prior 4 weeks (5 weeks total) 
(2) 4 or more Personally Enrolled SBA or higher with at least 1 in the Binary Left Leg and at least 1 in the Binary Right Leg 
(3) 80 PCCV or more in the current week plus the prior 4 weeks (5 weeks total) 
(4) 300,000 LLV or more 4LLV  plus PCV (current LLV +LLV-1 + LLV-2 + LLV-3 + PCV = 300,000 in the 4 week roll)
(5) 300,000 AETCV or more in the 4 week rolling period 
(6) 2 or more D1 or higher Sponsorship Legs PLUS 1 or more D or higher Sponsorship Legs

Retail Profit, VIP Customer Bonuses, Fast Start Bonuses, can 
qualify for Customer Bonus Pool shares, can qualify for Director 
Bonus Pool shares, can qualify for Vice President Bonus Pool 
shares, Team Bonuses of 15% lesser leg, and Check Matches on 
personal enrollments and generations of Brand Ambassadors.

$20000

Senior Vice
President

(1) 160 PCV or more in the current week plus the prior 4 weeks (5 weeks total) 
(2) 4 or more Personally Enrolled SBA or higher with at least 1 in the Binary Left Leg and at least 1 in the Binary Right Leg 
(3) 80 PCCV or more in the current week plus the prior 4 weeks (5 weeks total) 
(4) 600,000 LLV or more 4LLV  plus PCV (current LLV +LLV-1 + LLV-2 + LLV-3 + PCV = 600,000 in the 4 week roll)
(5) 600,000 AETCV or more in the 4 week rolling period 
(6) 2 or more D2 or higher Sponsorship Legs PLUS 1 or more D or higher Sponsorship Legs 

Retail Profit, VIP Customer Bonuses, Fast Start Bonuses, can 
qualify for Customer Bonus Pool shares, can qualify for Director 
Bonus Pool shares, can qualify for Vice President Bonus Pool 
shares, Team Bonuses of 15% lesser leg, and Check Matches on 
personal enrollments and generations of Brand Ambassadors.

$30000

Executive Vice
President

(1) 160 PCV or more in the current week plus the prior 4 weeks (5 weeks total) 
(2) 4 or more Personally Enrolled SBA or higher with at least 1 in the Binary Left Leg and at least 1 in the Binary Right Leg 
(3) 80 PCCV or more in the current week plus the prior 4 weeks (5 weeks total) 
(4) 900,000 LLV or more 4LLV  plus PCV (current LLV +LLV-1 + LLV-2 + LLV-3 + PCV = 900,000 in the 4 week roll)
(5) 900,000 AETCV or more in the 4 week rolling period 
(6) 2 or more D3 or higher Sponsorship Legs PLUS 1 or more D or higher Sponsorship Legs 

Retail Profit, VIP Customer Bonuses, Fast Start Bonuses, can 
qualify for Customer Bonus Pool shares, can qualify for Director 
Bonus Pool shares, can qualify for Vice President Bonus Pool 
shares, Team Bonuses of 15% lesser leg, and Check Matches on 
personal enrollments and generations of Brand Ambassadors.

$40000

Presidential
Ambassador

(1) 160 PCV or more in the current week plus the prior 4 weeks (5 weeks total) 
(2) 4 or more Personally Enrolled SBA or higher with at least 1 in the Binary Left Leg and at least 1 in the Binary Right Leg 
(3) 80 PCCV or more in the current week plus the prior 4 weeks (5 weeks total) 
(4) 1,200,000 LLV or more 4LLV  plus PCV (current LLV +LLV-1 + LLV-2 + LLV-3 + PCV = 1,200,000 in the 4 week roll)
(5) 1,200,000 AETCV or more in the 4 week rolling period 
(6) 3 or more D3 or higher Sponsorship Legs PLUS 1 or more D or higher Sponsorship Legs 

Retail Profit, VIP Customer Bonuses, Fast Start Bonuses, can 
qualify for Customer Bonus Pool shares, can qualify for Director 
Bonus Pool shares, can qualify for Vice President Bonus Pool 
shares, Team Bonuses of 15% lesser leg. and Check Matches on 
personal enrollments and generations of Brand Ambassadors.

$75000

RANK QUALIFICATIONS PLAN BENEFITS MAX WEEKLY
TEAM BONUS

EMRIS International Holdings, LLC makes no guarantees about the levels of income that Brand Ambassadors can earn. Each Brand Ambassador’s results will vary. Success as an EMRIS International Brand Ambassador
requires hard work. Some people may make no money at all. The earnings of an EMRIS International Brand Ambassador will be 100% dependent upon their work ethic, skills, leadership capabilities, and commitment.

Common sense would suggest that in most opportunities, one would find exceptional individuals performing well above average, while others perform under the average.



EXAMPLES OF A 4 WEEK ROLL

PAY WEEK OF AUGUST 9-15
PAY WEEK OF AUGUST 16-22
PAY WEEK OF AUGUST 23-29
PAY WEEK OF AUGUST 30-5
TOTAL FOR THE 4 WEEK ROLL =

5,000
2,000
1,000
1,000
9,000

PAY WEEK OF AUGUST 16-22
PAY WEEK OF AUGUST 23-29
PAY WEEK OF AUGUST 30-5
PAY WEEK OF SEPT 6-12
TOTAL FOR THE 4 WEEK ROLL =

2,000
1,000
1,000
3,000
7,000

THIS PERSON WOULD HAVE MET THE 4LLV REQUIREMENTS FOR 
GOING 3 STAR EXECUTIVE

THIS PERSON WOULD HAVE MISSED THE 4LLV REQUIREMENTS FOR GOING 3 STAR 
EXECUTIVE BUT WOULD HIT THE 4LLV REQUIREMENTS FOR GOING 2 STAR EXECUTIVE

AS YOU HEAD
INTO A NEW WEEK 
(BEGINNING EVERY 
FRIDAY), LLV - 3 
DROPS OFF, ALL 
THE WEEKS ROLL 
OVER AND YOU 
HAVE A NEW 
CURRENT WEEK

EMRIS International Holdings, LLC makes no guarantees about the levels of income that Brand Ambassadors can earn. Each Brand Ambassador’s results will vary. Success as an EMRIS International Brand Ambassador
requires hard work. Some people may make no money at all. The earnings of an EMRIS International Brand Ambassador will be 100% dependent upon their work ethic, skills, leadership capabilities, and commitment.

Common sense would suggest that in most opportunities, one would find exceptional individuals performing well above average, while others perform under the average.

LLV - 3
LLV - 2
LLV - 1
CURRENT WEEK

4LLV

LLV - 3
LLV - 2
LLV - 1
CURRENT WEEK

4LLV

*REMEMBER THAT YOUR PCV COUNTS TOWARDS YOUR RANK QUALIFICATIONS*

*REMEMBER THAT YOUR PCV COUNTS TOWARDS YOUR RANK QUALIFICATIONS*



GLOSSARY OF TERMS
Active: A Brand Ambassador is considered active when her or she has paid the $49 enrollment fee within the last 365 days and has 80 PCV from the current weekly commission period 
and the previous four weeks (5 weeks in total)

Adjusted Enrollment Tree Commissionable Volume (AETCV) is the sum of a Brand Ambassador’s Personal Commissionable Volume and the Personal Commissionable Volume of all 
Brand Ambassador’s in his Enrollment Tree Downline, with the limitation that at most 50% can be counted in the ETCV requirement for one’s paid-as rank.
 • Adjusted Enrollment Tree Commissionable Volume (AETCV-1) is AETCV from the previous commission week.
 • Adjusted Enrollment Tree Commissionable Volume (AETCV-2) is AETCV from the previous, previous commission week.
 • Adjusted Enrollment Tree Commissionable Volume (AETCV-3) is AETCV from the previous, previous, previous commission week.
 • 4-Week Adjusted Enrollment Tree Commissionable Volume (AETCV-1) is the sum of AETCV, AETCV-1, AETCV-2, and AETCV-3.

Annual Renewal:  A nominal annual renewal fee of $35 will be assessed to each Brand Ambassador.

Bonus Qualified: A Brand Ambassador is Bonus Qualified when he or she:

• Has 80 PCV from the current weekly commission period and the previous four weeks (5 weeks in total).
• Has one personally enrolled Brand Ambassador with 80 PCV from the current weekly commission period and the previous four weeks (5 weeks in total) in one’s left leg.
• Has one personally enrolled Brand Ambassador with 80 PCV from the current weekly commission period and the previous four weeks (5 weeks in total) in one’s right leg.

Carryover: Carryover is unpaid volume that active Brand Ambassadors have the ability to accumulate and maintain.

Commissionable Volume (CV): is generated by the personal purchase of commissionable items by a Brand Ambassador (BA) and/or by the purchases of commissionable items by Cus-
tomers who were personally sponsored by the BA.  CV is one of the measurements upon which rank qualifications and activity requirements are measured.

Customers: This includes retail and VIP Customers.

Easy-Ship: VIP Customers and Brand Ambassadors may voluntarily elect for Easy-Ship, a recurring order automatically placed each month. On a day designated by the VIP Customer 
or Brand Ambassador, EMRIS International will automatically charge your credit card or process your preferred payment method each month and ship the products you designate. 

Lesser Leg Volumer (LLV): Lesser Leg Volume is the smaller (in CV) of the Brand Ambassador’s left side and right side in the current pay week.
 • 1-Week Old Lesser Leg Volume (LLV-1) is the smaller of a Brand Ambassador’s left leg volume and right leg volume in the previous commission week.
 • 2-Week Old Lesser Leg Volume (LLV-2) is the smaller of a Brand Ambassador’s left leg volume and right leg volume in the previous, previous commission week.
 • 3-Week Old Lesser Leg Volume (LLV-3) is the smaller of a Brand Ambassador’s left leg volume and right leg volume in the previous, previous, previous commission week.
 • Total 4-Week Lesser Leg Volume (4LLV) is the sum of Current Week LLV, LLV-1, LLV-2, and LLV-3.

EMRIS International Holdings, LLC makes no guarantees about the levels of income that Brand Ambassadors can earn. Each Brand Ambassador’s results will vary. Success as an EMRIS International Brand Ambassador
requires hard work. Some people may make no money at all. The earnings of an EMRIS International Brand Ambassador will be 100% dependent upon their work ethic, skills, leadership capabilities, and commitment.

Common sense would suggest that in most opportunities, one would find exceptional individuals performing well above average, while others perform under the average.



GLOSSARY OF TERMS
Enrollment Tree is a term used to describe the participants personally sponsored by a Brand Ambassador and all of the participants sponsored by 
them, etc.

Enrollment Tree Generation is a term used to describe an enrollment tree downline Brand Ambassador with a Paid-As rank of Director or higher.  A brand ambassa-
dor’s first enrollment tree generation is the first Ambassador with a Paid-As rank of Director or higher in an enrollment tree leg.  A Brand Ambassador’s second enroll-
ment tree generation is the second Ambassador with a Paid-As rank of Director or higher in an enrollment tree leg.

Enrolling Sponsor is the term given to a participant who introduces the opportunity to a new recruit.  The enrolling sponsor is identified as the sponsor on the appli-
cation of the new participant.  The new participant is personally enrolled by his or her enrolling sponsor.

Enrollment Tree Commissionable Volume (ETCV) is the sum of a Brand Ambassador’s Personal Commissionable Volume and the Personal Commissionable 
Volume of all Brand Ambassadors in his or her Enrollment Tree.

Enrollment Tree Generation is a term used to describe an enrollment tree downline Brand Ambassador with a Paid-As rank of Director or higher.  A brand 
ambassador’s first enrollment tree generation is the first Ambassador with a Paid-As rank of Director or higher in an enrollment tree leg.  A Brand Ambassador’s 
second enrollment tree generation is the second Ambassador with a Paid-As rank of Director or higher in an enrollment tree leg.

Enrolling Sponsor is the term given to a participant who introduces the opportunity to a new recruit.  The enrolling sponsor is identified as the sponsor on the 
application of the new participant.  The new participant is personally enrolled by his or her enrolling sponsor.

Flushing rules: Brand Ambassadors can accumulate “carryover volume” by being active. If a Brand Ambassador falls to inactive status for 2 consecutive weeks,  
all accumulated volume will be flushed.  Since there is no limit to the amount of carryover volume that a Brand Ambassador may accrue, any unpaid volume (car-
ryover) that is at least 52 weeks old will be flushed on a rolling basis.

Highest Achieved Rank: The highest rank a Brand Ambassador has ever achieved.

Paid-As Rank: In order to be paid at a rank (e.g., be paid as a Vice President), you must be Active and meet the requirements for that rank.

Personal Commissionable Volume (PCV) is the CV credited to a Brand Ambassador in a weekly commission period from orders placed by the Brand Ambassador 
and his or her personally sponsored customers who are not Brand Ambassadors.

Personal Customer Commissionable Volume (PCCV) is the CV credited to a Brand Ambassador in a weekly commission period from orders placed by personally 
sponsored customers who are not Brand Ambassadors.

EMRIS International Holdings, LLC makes no guarantees about the levels of income that Brand Ambassadors can earn. Each Brand Ambassador’s results will vary. Success as an EMRIS International Brand Ambassador
requires hard work. Some people may make no money at all. The earnings of an EMRIS International Brand Ambassador will be 100% dependent upon their work ethic, skills, leadership capabilities, and commitment.

Common sense would suggest that in most opportunities, one would find exceptional individuals performing well above average, while others perform under the average.


